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LEAP CODE OF CONDUCT
* Be kind  * Be honest  * Be healthy

* Be punctual  * Look good  * Work hard
* Never give up  * Admit mistakes

* Learn from mistakes  * Confront issues
* Be open to change  * Work together

* Share as much as possible
* Care for our world
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Report from the Chair

Matriculation results
One of the measures of quality schooling is 
that of examination results. There are many 
other important measures. 2015 saw all six 
of the LEAP Schools enter candidates in 
the Senior Certificate examinations. The 
results were fantastic and the details given 
on page 4 of this annual report. The results 
were a great credit to the candidates, 
their teachers and the whole of LEAP.  
Our congratulations to all concerned.

Strategic planning and 
sustainability
The 2015 year continued to be challenging 
in an uncertain political and financial 
environment. The Board, together with the 
Executive, convened a number of strategic 
planning workshops to consider the best 
way forward, and especially to consider 
the sustainability of LEAP in the future.

The funds raised in 2015 were close to 
the budget and the strategic planning 
process considered different alternative 

strategies to ensure that funds raised 
enable LEAP to develop sufficient future 
endowments to relieve the continuous 
pressure of annual fund-raising. The 
decision to appoint a Director of Schools 
was made to allow the Executive Director, 
John Gilmour, the additional time and 
space to develop strategic partnerships 
and relationships with funding partners. 
After an extensive search, we appointed 
Pieter Steyn to the position and welcomed 
him to the LEAP team from January 2016.

In 2015 decisions were made to move  
three schools: LEAP 1 from Pinelands 
into the St Francis Catholic Church 
Centre, a vibrant community hub on the 
edge of Langa; LEAP 2 from Pinelands 
to a new and exciting multi-purpose 
development in Philippi and LEAP 3 to 
a newly-purchased property – the first 
property ever owned by LEAP – close to 
Alexandra. The relocations of the schools 
fulfilled various needs: embedding the 
schools in the communities they serve, 
saving on rental and transport costs and 
one of the rental properties was sold.

Core business and the  
Global Teachers Institute (GTI)
There is no doubt that the core business of 
LEAP is the opportunity given to students 
to excel in science and mathematics. Our 
results show that we are achieving this 
goal and I congratulate all concerned. 
Key to this success is the development of 
teachers for the future, not only for LEAP 
but for all schools. Such teachers should 
be creative and inspirational to prepare 
young leaders for a future which is often 
volatile and uncertain. The opportunity 
for internships in the LEAP schools, and 
collaborating partners is an important 
ingredient of the GTI. We look forward to 
the rapid expansion of the initiative.

Collaboration and thanks
The success of LEAP continues to lie in 
collaboration and sharing. The growth 
of networks during the year has been 
considerable as has been the strengthening 
of relationships within the organisation.

Much of this is due to the energy and 
wisdom of our Executive Director, John 
Gilmour and the growing number of 
leaders in the various schools and the 
central office team. We end the year on 
a positive note and with determination to 
continue the important work of LEAP.

My grateful thanks to all concerned. 
G R B NUPEN
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first year that 
all 6 LEAP schools 
had matric classes

2015

LEAP’s bachelor rate 
has nearly doubled 
from 34% in 2011

204 matrics 
in 2015

15 matrics 
in 2005

2015 MATRIC AT LEAP 

making
LEAP history

LEAP students
National average

87% pass with tertiary access

54%

distinctions 
achieved overall

96% passed matric

62% bachelors pass

28.3%
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The world in which we and our children 
live is a world of extremes.  Millions go to 
bed hungry every night while others throw 
away good food. Some have access to 
sophisticated medical care while billions 
are largely at the mercy of inadequate 
health systems. In our country some 
schools and universities are regarded as 
among the best in the world and yet fewer 
than 15% of our people can access the 
opportunities they provide. The majority 
of our children in South Africa are cheated 
from real learning opportunities by 
dysfunctional schools, despite huge 
amounts of money spent on education.

This must change! 
In order for this to change we have to create 
a real belief that such change is possible.  
Leap Science and Maths Schools can attest 
confidently that it is possible for children 
from any South African community to rise 
above the trap of low expectations and 
resigned acceptance, to embrace a future 
of real opportunity, to be qualified and active 
agents of change in a stuck society waiting 
passively for change to be “delivered”.

This can change!
We have, for centuries, been deluded in 
our thinking, allowing education to be 
presented largely as a cerebral activity – 
the filling of heads with necessary 
information that must be recalled accurately 
as the only real measure of success.  We 

need instead to educate to prepare our 
children and ourselves to be global citizens 
with deep shared values and commitment 
to creating a new society in which all have 
access to real opportunity and a shared 
understanding of what it means to be a fully 
conscious human being.

The world is changing!
We must move from teacher-centred 
teaching to learner-centred learning. We 
must develop the capacity to facilitate 
experiential learning processes that allow 
children to develop their capacity to think, 
feel, value and act with insight and from 
multiple perspectives. Children must 
be freed from fear of risk and failure – 
mistake-making is critical to the process 
of real learning. We must all embrace the 
practice of reflection within any learning 
process – this is fundamental to deep 
learning. Unhealthy competition as a key 
motivator must be replaced by a collective 
human commitment that truly understands 
and feels that to hurt one is to hurt all.

We must change!
This self-liberating learning must be 
created as a lifelong learning process. 
To do this we must consciously expect, 
facilitate and measure positive personal 
change as the fundamental focus of 
all learning.  We must learn to unlearn. 
The enemies within are the embedded 
assumptions that best practice exists and 

that we simply need to do things better. 
The 21st century reality shouts for us 
to do things differently in order for us to 
transform the inequities and oppressions 
that beset our world. 

The paradigm shift that will place the child 
at the centre of all teaching and learning 
processes requires me to let go what I 
think I know and participate as a co-creator 
of new processes of living and learning. 

I must change!

John Gilmour 
LEAP Founder and Executive Director

Transformation - an introduction
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Personal transformation 
can and does have global 
effects. As we go, so goes 
the world, for the world 
is us. The revolution that 
will save  the world is 
ultimately a personal one. 

- Marianne Williamson



 LEAP ANNUAL REPORT 2015    5

Learner to Leader 
Zintle Mpayipheli entered LEAP 1 in 
Grade 9 in 2004 as a member of its 
founder class. After matriculating in 
2007, she completed a bridging course 
and then joined the LEAP Future Leaders 
(teacher training) Programme in 2009. 
Thanks to LEAP’s collective leadership 
model and conscious intent to fast- 
track young people into leadership  

positions, she is now co-leading LEAP 3 
(Alexandra) with experienced teacher 
and school leader, Mapuleng Mofokeng-
Moatshe.

About her primary school education, 
Zintle says: “Teachers only focused on 
coming to class, delivering lessons and 
leaving. They did not seem to care about

the students.  However, when I was at 
LEAP, I saw teachers who cared about 
students. LEAP opened my eyes to what 
educators should be.” 

“We are not just teachers 
but also fathers, mothers, 
brothers, and sisters, 
so it’s our duty to go the 
extra mile and not only 
focus on the class, but 
also on the child.”
Zintle attributes her career choice 
to a conversation she had with John 
Gilmour at a LEAP recruitment camp 
when he suggested she consider it: “It 
was my conversation with John and the 
LEAP way of teaching that motivated 
me to become a teacher,” she says. 
“Honestly, had I not attended LEAP I 
would not have been where I am now. 
I am not saying that those who did not 
go to LEAP are less than me, but if it 
was not for LEAP, I would not have had 
a broader view of the world and would 
not have been as aware of people 
around me.”

When asked what she loves most about 
her role as a teacher and co-leader, she 
answers: “The smiles I get when I walk 
into the classroom and the curious 
eyes I see. I see myself and some of my 

classmates in my students. I know that 
I can make a difference in their lives.”

“I learn from the learners 
as much as they learn from 
me, we teach each other a 
lot of things every day.”

Although the challenges she had 
already faced in her life increased 
her resilience, Zintle still initially 
found being in a leadership role a big 
challenge, but she says: “The support 
I got from Mapuleng helped me to 
develop my leadership skills and to 
grow as a person. Being a co-leader 
with Mapuleng makes me want to give 
more to the LEAP community.”

Mapuleng says that she, in turn, has 
learned a lot from Zintle, such as the 
benefits of planning and working as 
a team. She also feels she can rely 
on Zintle for support any time. “While 
leading with Zintle, I have seen her 
grow and am so proud of her. Working 
with and supporting Zintle has also 
developed my leadership skills. I feel 
that co-leading with Zintle and the 
management team is proving to work 
really well at LEAP 3.”
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As an African foreigner, Lawrence 
Manyesa felt it might be unsafe to accept 
a teaching post at a township school, but 
after careful consideration he decided to 
take a chance. He started as an English 
and history teacher at LEAP 4 in Diepsloot, 
Johannesburg in 2012. Contrary to his 
initial expectations, LEAP students were 
disciplined, respectful, open and keen to 
learn, despite a nine-hour school day. 

Within three months Lawrence’s leadership 
skills were identified by his peers and he  
was invited to join the school’s leadership 
team. Although cautious about accepting 
this role he took heed of The LEAP Way 
which encourages students and staff 
to push themselves and embrace new 
possibilities. 

At the start of 2013 Paul Mumba joined 
the LEAP 4 leadership team and Paul 
and Lawrence’s leadership collaboration 
became integral to each of their 
development. Late in 2013, when a 
vacancy for a school leader arose at 
LEAP 6 in Ga-Rankuwa, Paul proposed 
Lawrence. Once again Lawrence hesi-
tated as it would mean moving his family 
to a different city and entering a new 
space. Once again, despite his initial 
trepidation, he decided to take the risk.

It was a challenging time to lead LEAP 6 
as there were operational issues affecting 
some of the school’s relationships 
with its partners. However the school 

leadership team worked hard at resolving 
these and partnerships have now grown 
and all remain robust, reciprocal and 
engaging. With the Anglican Church and 
other committed partners’ support LEAP 
6 has thrived, receiving two awards for 
excellence in 2015: the Grade 12 English 
Award and the Grade 12 Top Performing 
School in the Tshwane West District.

Lawrence characterises LEAP 6 as a 
diverse, yet united space. The LEAP culture 
is evident and students know that each 
of their voices is significant which brings 
confidence in their ideas and a sense 
of ownership of their school.  Despite 
different nationalities, socio-economic 
backgrounds and belief systems, the staff 
work very well together.  He says that:

“The LEAP Way unites 
their efforts to focus 
attention on delivering 
quality education to 
LEAP students within an 
emotionally safe learning 
environment.”

New teachers are sometimes challenged 
by a pedagogical approach and culture 
different to what they’ve experienced 
at conventional schools but LEAP 
“veterans” accommodate and assist their 
new colleagues on their journey, through 

regular conversations around The LEAP 
Way and the values it seeks to promote.

Being part of the LEAP family has also 
transformed Lawrence’s interactions with 
his wife and children which have become 
more tolerant and open. He has become 
more consultative in his relationship with 
his wife so that their family decision-
making is democratic.

Through his openness to accept chal-
lenges, many benefits have been realised 
for LEAP and the Manyesa family. 
Lawrence finds that each day is a positive 
learning curve for him. His continuing 
willingness to risk during his journey 
with LEAP has brought about numerous 
lessons and rewards as well as positive 
transformations in his life and career.  

Rewards of Risking
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Lungiswa Gwaai entered LEAP 1 in 2005 
as an extremely introverted Grade 9 
student, speaking only to two girls she’d 
befriended at primary school. It was a 
tumultuous time as her mother died in 
December 2004 and in February 2005 her 
sister passed away. The loss of her two 
closest loved ones impacted her sense 
of security and how she interacted with 
people. Major changes were inevitable 
and she had to go and live with her cousin 
at this crucial point in her life. 

LEAP Life Orientation classes were a 
big challenge; a space which required 
openness about her inner thoughts and 
feelings. Initially she contributed as 
little as possible but, after beginning 
to feel a sense of community with 
her fellow students she became more 
comfortable speaking and sharing. She 
began to participate more rigorously 
in LEAP life, taking up leadership roles 
which built on her growing confidence 
and sense of self-worth. In 2007 she 
was awarded a certificate of excellence 
by Rotary and started an Interact Club 
at LEAP.

In 2008 Lungiswa was selected for the 
Rotary Youth Exchange Programme 
and, after matriculating went to Brazil 
for a year. Living in a different country 
was challenging; Lungiswa missed her 
South African family, her Xhosa culture 
and language and everything that was 
familiar. However travelling throughout 

Brazil, learning to speak Portuguese and 
making new friends was a wonderful 
and life-changing experience.

While working for Vodacom in 2010 
Lungiswa participated in a number 
of training courses to develop 
professional, marketable skills. In 
2011 she returned to LEAP in the role 
of Personal Assistant to John Gilmour. 
After returning to work in 2012 from 
maternity leave she moved to the LEAP 
Relationship Team. To equip herself for 
her new role she enrolled in a course at 
the Fundraising Academy. She worked 
hard became one of the top course 
achievers. She now co-ordinates 
LEAP events and helps develop donor 
relationships.

Continuing education is a priority 
for Lungiswa and in 2013 she 
enrolled for a degree in Operations 
Management. She now juggles studies, 
career, motherhood and marriage. 
Sometimes her responsibilities seem 
overwhelming, but the support she 
receives from her husband and LEAP 
allows her to step back, regroup and 
continue with renewed energy. The 
LEAP Code of Conduct has been a 
guiding light for her. She now teaches 
it to her daughter and niece so they 
can grow up to become strong women. 
“Work hard” especially continues to 
motivate her when she faces challenges 
and struggles. It echoes her mother’s 

favourite quote: “perseverance is the 
mother of all success”

Lungiswa loves the fact 
that her work impacts 
social transformation in 
South Africa and that she 
can play a positive role 
in her community, family 
and with new generations 
of LEAP students.

Despite facing many challenges that 
could have easily derailed her, her inner 
strength and tenacity have shaped her 
into a strong and accomplished young 
woman who is always learning and 
always growing. 

Perseverance Pays
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Lungiswa as a  
student
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Sammy Ntumba is the Project Manager 
of Ithemba Lethu which offers extra-
curricular science and maths tutoring 
programmes to students from local 
primary and high schools, helping them 
build their problem-solving skills and 
address academic gaps. 

Ithemba Lethu was previously known as 
the LEAP Learning Centre and was fully 
supported by LEAP, but in 2015 registered 
as an independent NPO and has since 
secured some funding and IT resources. 
LEAP will continue to help support 
Ithemba Lethu until 2017 while it finds 
additional funding. 

The programme is run at community 
primary schools on weekday afternoons, 
on Saturday mornings at LEAP 1 (for 
primary and high school students) and 
also has a computer centre operating 
from containers placed in Zone 17, Langa. 
In addition many of the tutors employed by 
Ithemba Lethu are foreign nationals and 
this work is helping integrate them into 
South African society and the economy.

Sammy came to South Africa hoping 
to build a new life after leaving the 
Democratic Republic of Congo (DRC), 
which has been plagued by more than 
a century of colonial and civil wars. He 
enrolled for post-graduate studies at the 
University of Cape Town (UCT), having 
already completed a Bachelor’s degree 
in Chemical Engineering and a diploma 

in Mechanical Engineering in the DRC. 
While studying at UCT he had to work as a 
security guard to support himself. 

These were hard times; he was struggling 
to overcome the language barrier, found 
South African society very segregated 
and was battling to make ends meet. 
Eventually he had to drop out of his post-
graduate programme in order to earn 
enough money to survive. 

At this time Sammy was involved with 
the Scalabrini Centre – a Cape Town 
resource facility for migrant and local 
communities – in a maths and science 
tutoring programme. Through the Centre 
Sammy found work as a tutor at the 
newly formed LEAP school in 2004. In 
2007 John Gilmour recognised Sammy’s 
leadership skills and offered him the job 
of Learning Centre Coordinator. In 2012 
Sammy enrolled at CPUT for a Bachelor’s 
degree in Project Management. LEAP 
supported him during his studies.  After 
many years of struggle and uncertainty, 
Sammy reflects that his life in South 
Africa has become more hopeful and his 
future growth looks promising.

The vision for Ithemba Lethu is to 
empower students academically so that 
they ultimately qualify for tertiary studies 
and are able to become highly skilled 
people. Sammy feels extremely proud 
when he runs into his past students who 
have completed high school and hears 

how successful they have become. He 
looks forward to more stories in the future 
from the students currently attending 
Ithemba Lethu tutorials. 

Sammy accredits his time with LEAP as 
a period of countless opportunities and 
possibilities. When he had first arrived in 
South Africa, he had often felt his situation 
was hopeless. Today he has grown in a 
role where he helps spread hope.

Spreading Hope

Sammy accredits his time 
with LEAP as a period of 
countless opportunities 
and possibilities.
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Community Changer
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Morongwa Ramasobane, a Grade 11 
learner at LEAP 4, Diepsloot, is proving 
to be a strong leader and an agent of 
transformation in the community of 
Diepsloot in Gauteng.  In 2015 Afrika Tikkun, 
an organisation aimed at developing youth 
from cradle to career, saw the leadership 
skills that Morongwa displayed and chose 
her as the President of the Nelson Mandela 
Children’s Parliament. Her role there is to 
find solutions to the challenges children in 
communities experience. Morongwa is also 
an activist for women’s rights and is part of 
Young Urban Women, a group that meets 
regularly to talk about problems that they 
are experiencing. 

Before enrolling at LEAP in Grade 9, 
Morongwa attended Dieplsoot West 
Secondary School. She lives in Extension 4, 
Diepsloot with her mother and two sisters. 
Her mother is employed as a domestic 
worker in Honeydew and one of her sisters 
at a local pizza place. Her other sister had 
a stroke and cannot work. Morongwa’s 
goals are to complete matric and study 
medicine. She aims to continue to be 
a leader in her community and give her 
family the life that they deserve. She will 
be the first in her family to go to university.  

“LEAP developed my leadership skills 
which led to Afrika Tikkun nominating me 
to go to the USA in April 2016 to represent 
them and fundraise for their community 
library,” says Morongwa. “I will be visiting 
Las Vegas, New York and Columbus. I am 

really looking forward 
to this – it will be my 
first trip overseas.”

Some of the highlights 
relating to her role as the 
President of the Children’s 
Parliament have been touring the national 
parliament in Cape Town and sitting in the 
Free State provincial parliament. “At the 
Free State parliament, I represented the 
youth parliament. I was there to listen to 
ideas that children came up with on how  
to positively transform their lives in South 
Africa. Some of the ideas that stand out 
were that forced child marriages should be 
stopped, that they all dream about having 
safe schools and they all want to advocate 
against HIV amongst children and youth.”

Morongwa has also received a lot of media 
attention. She had several radio interviews 
on Cliff Central Radio, YFM, and 702. She has 
appeared on several TV shows, including Yo 
TV, Crazy world and Kids News.

Paul Mumba, School Leader at LEAP 4 
says “Morongwa is a balanced student, 
well-adjusted academically and socially, 
she stands for what she believes in. She 
has a strong voice as a young woman and 
also has the interests of others at heart – 
she speaks about LEAP and the Diepsloot 
community during interviews, not only about 
herself. She has the potential to transform 
her community and be a leader of change by 
inspiring others to follow her.” 
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At the inaugural Mkhaya Migrants 
Awards presented by the South African 
Department of Home Affairs in May 2015 
at Gallagher Estate in Gauteng, LEAP 
life science teacher, Patricia Mudiayi 
was honoured for her work in advancing 
the development of civil society in the 
category Civil Society/Non-Government 
Organisation.

Patricia began and runs an organization 
called KWESU, which aims to support 
and empower Africans to live a life of 
dignity; to heal social isolation by building 
a sense of community between women; 
to allow for interaction, collaboration, 
support and companionship; and to 
assist women, particularly migrants, to 
integrate into South African society. 

Patricia arrived in Cape Town from the 
Democratic Republic of Congo in 1998, 
pregnant with her first child and unemployed. 
It was a hard time for her. She lived with her 
brother while awaiting her husband’s arrival. 
For a while she sold curios in Greenmarket 
Square – rain or shine. Then the Scalabrini 
Centre, which offers development and 
welfare programmes and facilitates access 
to local services for immigrants, offered 
her an opportunity to write a test to prove 
her science teaching qualification. As a 
consequence, she was offered a job as a life 
science teacher at LEAP Science and Maths 
School, where she has taught ever since.

Patricia says that one motivator for her 
starting KWESU was her recognition of 
her good fortune in no longer having to 
work outside in the rain. Others came 
from conversations around the LEAP 
social development programme which 
requires all staff and students at LEAP to 
become involved in community projects. 
She decided to form a support group for 
Congolese women in 2010. 21 women 
attended the first meeting where they 
decided to meet regularly to network and 
share useful information to assist them 
in their new lives. The group still meets 
monthly to discuss useful topics and 
support each other.

Patricia’s idea for teaching sewing 
came from helping one desperate young 
woman. Patricia bought her a sewing 
machine and she began to sew bed 
sheets which Patricia then sent to her 
sister in Congo to sell to friends and 
work colleagues. Gradually the sewing 
group grew and the idea of sewing 
school uniforms was born. Thanks to 
her connection to LEAP, Patricia’s group 
began to make school jackets, T-shirts, 
golf shirts and a number of other LEAP-
branded clothing items. In 2015 there 
were six women continuing this work and 
15 more attending the sewing workshops 
in rented premises in Parow using 12 
sewing machines. The workshops have 
now moved to new premises at LEAP 1 
in Langa.

Patricia’s goal is to build an organization 
where people can learn marketable skills, 
mainly sewing. She would like to open a 
retail outlet to sell their goods to the public 
and also export into Africa. Patricia’s 
recent TEDx talk about KWESU can be 
viewed here: https://www.ted.com/tedx/
events/16180

Offering Opportunities

“I always say: while you’re 
waiting for a job on the 
fourth floor at ABSA, it’s 
something you can learn 
to do, you, you can start 
sewing and earning money 
until you get that job.” 

https://www.ted.com/tedx/events/16180
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Tertiary Transformer

“If I hadn’t come to 
LEAP I would have gone 
to some other school in 
Langa which would have 
shaped me in a totally 
different way than LEAP 
has done.”

 LEAP ANNUAL REPORT 2015    11

Lwazi Phakade matriculated at LEAP 
in 2013. He is now in his third year BA 
at Stellenbosch University. He plans to 
continue with Political Science Honours 
or a post graduate LLB in 2017.  He is a 
founder member of the Fees Must Fall 
movement, on the Stellenbosch SRC and 
current head of SASCO (South African 
Students Congress) in the Western Cape.

Lwazi’s personal journey to the point 
where he became eligible for his current 
leadership position was not easy and was 
partly shaped by a significant experience 
at LEAP. Towards the end of his Grade 11 
year Lwazi, then head of the LEAP Student 
Leadership Council and a successful 
member of his school’s debating team, was 
involved in a physical altercation with his 
girlfriend. When this was reported to the 
school he was temporarily suspended and 
removed from his leadership roles. He was 
required to work closely and consistently 
with male school leaders and life orientation 
teachers in order to confront this serious 
behavioural challenge. 

“Growing up in the township in a single-
parent family, the only way you see how to 
be a man is through the men you see outside 
of your family,” says Lwazi. “It’s the kind of 
life where you want to drink every weekend 
because that is the idea of what is a man in 
the township. Having more than one partner 
as well – those kinds of social constructs. 
It’s easy to fall into such a trap when there’s 
no father figure within the family. So I came 

to LEAP in Grade 9 telling myself ‘I am this 
person and no one can change me’, into a 
space where that kind of person needed 
to change. It was tough. It took me time to 
understand it was a deep personal issue that 
needed to be dealt with.”

Lwazi was involved in student politics from 
the onset of his time at university. He now 
believes that it would have been far more 
challenging for him to lead with, and be led 
by, women had he not been challenged to 
change at LEAP. “It changed that perspective 
of wanting to do everything by myself or 
wanting to be seen as above women. It 
changed my perspective on life and how I 
view my relationship as a man with women. 
It’s always tough for us when such things 
happen but we have learned that we need to 
listen, sit down, sometimes not say anything 
and listen to the voice of women who are 
mostly marginalised in our country.”

“I lead now. It’s a diverse space where now 
you have a lot of women and men who are 
vocal. I tell myself that I have to keep quiet 
and let those who experience the problems, 
such as the rape culture, patriarchy and 
those issues, speak out. That’s the role that 
I’ve been trying to play actively within the 
space. I still want to play a bigger role where 
I assist with the skills that I have – of being 
able to articulate issues – and transferring 
such skills to other young women within 
our communities, but also to influence other 
young men.”
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2009 LEAP graduate Samkelo Ndongeni, 
decided, after talking to a navy officer at 
a career exhibition he attended during 
primary school, that he wanted to enrol 
for a National Diploma in Maritime 
Studies at the Cape Peninsula University 
of Technology. 

At first he faced many challenges there. 
After dropping out of university during 2010 
to reconsider his career choice, he returned 
in 2011, but without financial support. “I just 
studied but… it was very stressful and painful. 
Even in the residence some days would pass 
without proper food, just snacks.” 

Finally an American family he had met and 
formed a relationship with while at LEAP, 
heard of his plight, paid his university debt 
and arranged to support him financially while 
he completed his studies. Samkelo also 
worked part-time in the social development 
programme at LEAP to take on some 
responsibility for supporting himself.

He reduced his course load and, without 
the financial stress and with important 
time-management advice from one of 

his professors, his results improved 
dramatically. In 2013 he completed the 
first part of his diploma and was required 
to do a year’s practical training at sea. In 
2014 he completed an internship at the 
South African Maritime Safety Authority 
and, early in 2015 was accepted as a 
volunteer on a Greenpeace ship visiting 
Cape Town Harbour.

After sailing to Durban and campaigning 
for the use of solar rather than nuclear 
energy, the ship left for Australia, hoping to 
raise awareness of the destruction of the 
Great Barrier Reef caused by coal mining. 
On board Samkelo learned a lot about the 
history of Greenpeace. “It was new,” he 
says, “because I didn’t know that there were 
organisations like Greenpeace that are 
actually fighting for the environment … They 
never give up because they believe in what 
they are doing.” 

Unfortunately the Australian government 
refused permission for the campaign 
and Samkelo found himself in Vanuatu, 
transporting food and materials to help 
islanders rebuild their lives following Cyclone 

Pam in March 2015. He was amazed to learn 
how much the people there knew about 
South Africa and to discover a huge Lucky 
Dube following! He was also impressed by 
the islanders’ optimism in the wake of the 
recent destruction. His four-month contract 
with Greenpeace ended shortly after the on-
board signing of an anti-pollution agreement 
between Vanuatu’s president, Greenpeace, 
the UN and others.

“The sailing was good. I worked 
with people that are very highly 
motivated, that were willing to teach. 
So I tried my best to learn. The 
sea was very rough sometimes … 
because it’s a sailing ship ... so some 
days it would sail at this angle all the 
way and when you’re sleeping it’s not 
easy but I survived and I can do it again 
if they ask me. I hope so.”

Samkelo was left with eight months of 
practical training to complete before 
returning to university and at time of 
writing is employed as a cadet on a 
commercial ship.

Sea Change

“The sailing was good. I worked with people that are 
very highly motivated, that were willing to teach.”
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Sustaining Partners
LEAP celebrates its continuing partnership 
with The Lunchbox Fund, a non-profit 
organisation providing a daily hot meal 
to children living in impoverished commun-
ities in South Africa.

The partnership began in July 2014 
and now provides nourishing breakfast 
porridge and a filling midday meal for 985 
students at LEAP’s six school campuses. 
In addition the partnership has enabled 
the Lunchbox Fund to expand its reach 
to early childhood development sites, at 
which LEAP students regularly volunteer, 
providing a much-needed fortified and 
balanced meal to a further 1000 young 
children in the communities of Diepsloot 
(LEAP 4) and Jane Furse (LEAP 5).

The Lunchbox Fund also provides 
employment for LEAP parents. All LEAP 
campuses employ “Food Mammas” who 
work each day during the school term 
and are thus able to earn an income.

The value of food and support offered to 
LEAP is estimated to be in the region of 
R620,000 per annum. This means that this 
much needed funding can be re-deployed to 
cover other critical education-related costs.

Mookho Makara 
Before she came to work as a Food Mamma 
at LEAP 3 which serves 148 children from 
Alexandra Township, Mookho was employed 
as a domestic worker in Kempton Park. She 
says that the Lunchbox Fund gave her the 
opportunity of a lifetime as “I love cooking 
for the kids.” 

Her daily work includes receiving the 
donated food (which includes samp and 
beans, mielie meal, rice and lentils, dried 
soya mince, maize rice, powdered beef 
soup, powdered milk, peanut butter and 
juice mix), packing it hygienically and safely 
and cooking. This is supplemented by fresh 
vegetables, supplied by the schools – some 
of which is grown by the schools. Mookho 
reports LEAP 3 student favourites to be 
samp and beans with rice and pap.

“I notice that some kids are very hungry 
when they get here,’ says Mookho, ‘I think 
they sometimes do not have food at home, 
their first meal is here. The work that the 
Lunchbox Fund does is amazing, they keep 
kids full at school and enables them to 
concentrate better.”
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Global Teachers Institute (GTI)
2015 was the first full year of operation 
of the GTI, our partnership platform 
for a number of organisations who are 
changing the way teachers are trained 
and developed in South Africa and the 
world. 

Our Future Leaders (trainee teachers) 
grew to 42 enrolees around the country 
and we are proud to say that six of our 
eight graduates are teaching at LEAP 
schools with three in leadership positions.

Reaching beyond LEAP, we have 
continued our partnership with Edunova 
to train 48 in-service rural teachers in 
academic content (mathematics and 
science) as well as in pedagogy and 
personal development. Changing the 
focus of classroom teaching from 
teacher-centred to learner-centred will 
help improve learners’ 21st Century work 
skills.

With another partner, Teach With Africa, 
we were able to place 12 pre- and in-
service teachers from LEAP and the 
South African Extraordinary Schools 
Coalition in month-long internships in 

host schools throughout the USA 
to experience teaching in American 
classrooms. This contributed to both 
South African and US teachers’ 
professional and personal development  
as well as creating more global- 
mindedness – important to all GTI work.

The year’s highlight was undoubtedly 
the first Axis Education Summit which 
brought together teachers and education 
leaders from South Africa and the world. 
The Summit gave over 350 educational 
stakeholders – at various career stages – 
the opportunity to collaborate around 
the Summit theme: “Writing a New Story 
for Education”. The Summit will become 
one of the key annual events in the GTI 
calendar in future.

“In our country, teaching is seen as a job for people who 
are optionless. It’s not seen as real work where you can 
be innovative and really make things happen. I think the 
Future Leader Program has enabled so many young people 
like myself to make an active choice and not only use 
teaching as their back-up plan. It’s made us see ourselves 
as transformative leaders first, teachers second.” 
Sibusiso Sebeko – LEAP 5

“I can put myself in the shoes of these teachers 
because I was once teaching in a township, according 
to the book, not knowing any different strategies or 
methodologies. By creating this Champion Teachers 
Program and reaching out to teachers from more 
isolated areas we are forming a social movement of 
teachers who can learn new things together. They are 
champions because they are willing to take what they 
have learned from us and share it in their schools.” 
Tuksie Nkwinti - Champion Teachers Facilitator  

“When we first visited a public school in Oakland, I was 
nervous. I didn’t know where to start with an American 
class. But by the end of the day I was filled with joy from 
the kind of conversations I had with them. This trip made 
me realise that it doesn’t matter who or where we are; 
the more we give ourselves to children they will also give 
themselves to us.”
Wilhemina Motileng – LEAP 6

http://globalteachers.org
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“It is time for an education revolution. We 
have an opportunity equal to none to do 
what this country so desperately needs. 

South Africa's future is held captive by a past 
that is struggling to pass, and this summit 
is an important starting point where we as 
citizens can proclaim very loudly that we are 
now no longer prisoners of the past.”

Mamphele Ramphela 
Activist and Business Leader 
Extract from Keynote Address

“When I first came here I was just one 
isolated person trying to change the world 
and make education better. 

It was absolutely fantastic to discover 
at the Summit pockets of people doing 
exactly the same thing and feel the same 
way as I do about teaching.”

Hassiena Meriott 
Teacher - Dominican Convent

“The Summit was a walk through so 
many different journeys as everyone 
has something to share. There are a 
million books on how to teach, but it is so 
much better hearing people's first-hand 
experience when training to be a teacher.”

Hlamalanu Mavukane  
Aspiring Teacher, Inanda Seminary

“Education is one of the biggest things that 
we have to really get right in South Africa 
given where our economy is, but also 
because the whole world is going through 
changes in education. We therefore have 
to ensure we keep up with some of these 
developments as countries around the 
world reimagine education as we move 
from the industrial age to the digital age.”

Sizwe Nxasana  
FirstRand Limited

The inaugural AXIS Education Summit, held between 12 and 16 July at Lebone II – Royal College of the Bafokeng, 
saw over three-hundred and fifty people converge from more than thirty different institutions, organizations 
and foundations. Notable South African icon and struggle hero Mamphela Ramphele attended as a keynote 
speaker and presenter. The theme of the 2015 summit was ‘A New Story for Education.’ The summit encouraged 
participants to push out of the limiting mind-set of identifying common problems and into a generative mindset 
of creating a new narrative for the future of education.

Summit Snippets
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2015  R 2014  R
Assets

Non-Current Assets
Property 6 125 973 -
Equipment 425 456 521 661
Endowment fund assets 21 831132 21 695 235

28 382 561 22 216 896
Current Assets
Trade and other receivables 877 056 726 826
Bank and petty cash balances 29 066 32 544
Loan receivable - The LEAP 
Education Trust

259 545 253 845

1 165 667 1 013 215
Total Assets 29 548 228 23 230 111

Equity and Liabilities

Equity

Endowment Fund 21 831 132 21 710 072
Accumulated deficit (1 481 107) (6 106 743)

20 350 025 15 603 329
Liabilities

Current Liabilities
Trade and other payables 7 434 990 6 224 714
Bank overdraft 1 763 213 1 402 068

9 198 203 7 626 782

Total Equity and Liabilities 29 548 228 23 230 111

LEAP SCIENCE & MATHS SCHOOL (Registration number 930005342)

Annual Financial Statements for the year ended 31 December 2015

70%

4%

2%

7%
6%

SPEND BY PROGRAMME

LEAP SCHOOLS

GROWTH, DEVELOPMENT & FUNDRAISING

CENTRAL ADMINISTRATION

CENTRAL SCHOOL SUPPORT SERVICES

LEAP LEARNING CENTRE

LEAP FUTURE LEADERS PROGRAMME

CONDUIT PROJECTS

STATEMENT OF FINANCIAL POSITION

6%

6%
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Core donations income comprises income from  
the following sources:

2015 2014

R R

Aveng Group 6 731 718 6 025 000
ELMA Foundation 3 900 000 9 500 000
HCI Foundation 3 100 000 3 000 000
Old Mutual Foundation 2 526 000 2 500 000
ABSA (Barclays Africa) 2 520 644 1 500 000
Old Mutual Foundation (Old Mutual Education Flagship Project) 2 505 347 2 235 677
Maitri Trust 2 000 000 2 000 000
Credit Suisse EMEA Foundation 1 916 420 -
Michael & Susan Dell Foundation 1 750 000 -
Boeing 1 239 640 1 009 050
Rand Merchant Bank Fund 900 000 300 000
Shell South Africa 850 000 780 000
Teach with Africa 713 125 531 745
Harry Crossley Foundation 700 000 600 000
Anonymous 637 115 -
ISASA Maths & English Programme 511 281 990 554
Coronation Fund Managers 500 000 625 000
HomeChoice Development Trust 500 000 -
Anglo American Chairman’s Fund 500 000 500 000
Barloworld Education Trust 500 000 500 000
Epoch & Optima Trusts 500 000 500 000
Oppenheimer Memorial Trust 500 000 500 000
International Flavors And Fragrances 400 000 330 000
ApexHi Charitable Trust 300 000 -
The Pola Pasvolsky Charitable and Educational Trust - 8 000 000
The Aall Foundation - 538 898
Goldman Sachs Gives (UK) - 532 095
Nedbank Private Wealth Educational Foundation - 500 000
Stuart Kirkman - 500 000
Total E & P SA - 500 000
The DG Murray Trust / Tiger Wessels / The Rupert Education Foundation - 443 574

36 201 290 44 941 593

Sundry donations received comprise donations from various sources, where the value of each donation is 
less than R 300,000.

LEAP SCIENCE & MATHS SCHOOL (Registration number 930005342)

Annual Financial Statements for the year ended 31 December 2015

2015 R 2014 R

Income 48 766 638 55 039 489

Core donations received 36 201 290 44 941 593

Sundry donations received 4 445 704 4 542 025

Provincial Education Departments' subsidies 7 131 155 4 039 411

Recoveries 988 489 1 516 460

Operating expenses (50 949 773) (48 757 338)

Operating (deficit) / surplus (2 183 135) 6 282 151

Net finance cost (216 229) (357 968)

(Deficit) / Surplus for the year (2 399 364) 5 924 183

STAFF COSTS

LEARNERS COSTS

TRANSPORT COSTS

PROPERTY COSTS

ADMIN COSTS

SOCIAL RESPONSIBILITY COSTS

TYPICAL SCHOOL 
SPEND BY TYPE

68%

7%

10%

5%

10%

STATEMENT OF COMPREHENSIVE INCOME
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Board of Governors

Grant Nupen – Chairman

Benjamin Rabinowitz – Founding Patron

John Gilmour – Executive Director

Grant Clark

Joseph Kainja

Mackie Kleinschmidt

Sibusiso Mabuza

Solomon Madikane

Heidi Raubenheimer

Jasper Walsh

Lee Swan

Bennie Rabinowitz studied Law at Oxford 
as a Rhodes Scholar.  He practiced as an 
attorney in Cape Town and subsequently 
became involved in several listed property 
and other companies.  Semi-retired since 
2005 he serves as Chairman of the Cape 
Philharmonic Orchestra. He also serves as 
a Trustee for The Ben & Shirley Rabinowitz 
Cricket Trust (in association with the WP 
Cricket Trust), The Mopo Educational 
Trust, The Cecil Rabinowitz Trust (at Cape 
Town High School) and The Len van Zyl 
Conductors’ Competition Trust. He loves 
all music in any form and supports many 
cultural, educational and other charitable 
institutions.  He is also actively involved 
in community issues and has led the 

campaign to stop the Oudekraal and Sea 
Point Promenade developments.  

He has received a number of awards 
including the Inyathelo Award for Lifetime 
Philanthropy and the Mayor’s Medal 
Award for Philanthropy, both in 2009, and 
The Paul Harris Fellow Award from the 
Rotary Club of Sea Point in 2010.

Bennie has been a foundation pillar for the 
growth and development of LEAP schools 
since 2007 when he joined the LEAP Board. 
His significant leadership and philanthropic 
involvement with LEAP has always been 
enriched by his incredible passion, commit-
ment and his deep compassion.

During 2015, in recognition of his 
committed support of the children of 
LEAP Science and Maths Schools, 
Bennie accepted our invitation 
to be LEAP’s Founding Patron. 
We are deeply grateful for 
his ongoing leadership, his 
unstinting generosity and 
for being so much a part of 
our organization in so many 
different aspects of the work 
we are doing.

Thank you Bennie for always 
holding us in the forefront of your 
thinking and conversations.

Benjamin Rabinowitz – LEAP Founding Patron

BOARD ASSOCIATES:

Gary Stocks

Mickey Giles

 
BOARD CONSULTANTS:

Godfrey O’Flaherty (Aligning Strategy)

John Thöle (Edunova)
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Thank You
The ELMA Foundation
AVENG
The HCI Foundation
Old Mutual
Foord Asset Management
The Maitri Trust
Credit Suisse EMEA Foundation
Michael and Susan Dell Foundation
ABSA
Boeing
The Lunchbox Fund

Rand Merchant Bank Fund
Shell South Africa
Teach With Africa
Harry Crossley Foundation
ISASA Maths and English Program
The Homechoice Development Trust
Coronation Fund Managers
Anglo American Chairman’s Fund
Barloworld Education Trust
Epoch and Optima Trusts
Oppenheimer Memorial Trust

International Flavours and Fragrances
ApexHi Charitable Trust
The Anglican Diocese of Pretoria
BSG 
All LEAP Partner Schools
Godfrey O’Flaherty (Aligning Strategy)
James McGregor (former LEAP Chairman)
Momentum
And all other donors and partners



DID YOU KNOW?

Donations to LEAP qualify for tax relief 
in South Africa and socio-economic 
development points on the B-BBEE 
scorecard.  

Each year LEAP offers hundreds of young people the chance to transform their lives. 
Every donation, no matter the size, makes a difference.

P. O. Box 2229   I   Clareinch   I   7740   I   South Africa

c/o St Francis Children’s Home   I   122 Thornton Rd (cnr Tennant St)   I   Crawford   I   Cape Town   I   7760

t. +27 (0)21 531 9715

e. info@leapschool.org.za

facebook.com/leapschool

twitter.com/leapschools

twitter.com/johndgilmour

DONATIONS LEAP Science & Maths School
First National Bank
Account number: 6205 8709 365
Branch number: 201509 (Rondebosch)
Swift code: FIRNZAJJ
Donate securely online at leapschool.givengain.org

 
leapschool.org.za

mailto:info@leapschool.org.za
http://leapschool.org.za
http://www.facebook.com/leapschool
http://www.twitter.com/leapschools
http://www.twitter.com/johndgilmour



